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Abstract
This study aimed to consider the current state of mental intervention of suicide attempters by nurses at the emergency rooms and
the characteristics and tendencies of organizations and groups of emergency rooms that can affect them, and improves the quality of
nursing for suicide attempters. The data collected from the interviews conducted by six nurses at three tertiary emergency care
facilities were analyzed using a qualitative inductive analysis. As a result, 26 subcategories were extracted and classified into the
following six categories: trying to maintain a psychological distance; difficulty in mental intervention; unstable situation where mental
intervention is not possible; recognizing that mental intervention is not our job; unclear consequences for mental intervention; and

risk management to prevent recurrence of suicide. In conclusion, the following suggestions were made: (1) It was shown that mental
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intervention was not actively carried out, and there is a possibility that the nature of the organization / group such as “emotional

contagion” and “pressure by group dynamics” is related. (2) It was suggested that there is an organizational group norm that “mental

intervention is not our job.” (3) It was suggested that emergency nurses are practicing suicide re—attempt prevention within the

organization, which may be effected by organizational culture. (4) It is possible to improve the quality of nursing for suicide

attempters by developing human resources who will serve as role models for intervention from within the organization, or by utilizing

human resources from other departments in the hospital.
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